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JOB SUMMARY:

Provides professional nursing services to hospice patients as indicated by the plan of care developed by the interdisciplinary group.  Responsibilities include initial and ongoing assessment of patients, developing and revising the plan of care, timely documentation and communication of assessments, planning and interventions.  Coordinates the care amongst team members.  Must be available to share 24-hour call responsibilities.  Reports to, and is supervised by, the Hospice Coordinator, under the direction of the Hospice Director.  Assigns and supervises Hospice Aides within the plan of care developed.  On occasion, may be required to supervise volunteers in the home.

QUALIFICATIONS:
1.
Possession of a current license to practice as a registered professional nurse in the State of Oregon

2. Two years of acute care nursing experience preferred. 

3. Minimum of one year work experience as a home health or hospice nurse preferred. 

4. Possession of a valid Oregon driver’s license and dependable transportation.  Able to provide proof adequate automobile insurance.  Ability to do extensive driving in a variety of weather conditions, and at night, if needed.

5. Must be able to meet the physical demands of the job, such as patient lifting, repositioning, transferring, etc.

6. Must possess a sensitive and compassionate attitude towards accepting death as a part of life and enhancing the quality of life for patients assigned to his/her care.

DUTIES AND RESPONSIBILITIES:

1. Ensures quality and safe delivery of Pioneer Memorial Hospice (Hospice) services, within the guideline of accepted nursing practice and state and local law.

2. Assumes primary case management responsibilities for individual patient/family, including:

a. Participation in care plan development, implementation, and revision.

b. Participation in care plan updates with the Interdisciplinary Group.

c. Comprehensive physical assessment.

d. Pain assessment and management.

e. Symptom control management.

f. Coordination of Hospice services to the patient/family

3. Complete required documentation in a timely manner in accordance to agency policies.

4. Establishes a therapeutic nursing relationship with the patient/family/caregivers.

5. Shares in providing 24-hour, seven-day-a-week, coverage to patients/families.

6. Is directly responsible to the Hospice Coordinator, and works under the direction of the patient’s attending physician or hospice medical director.
7. Informs the Hospice Coordinator of unusual or potentially problematic patient/family issues.

8. Communicates regularly with the Hospice Coordinator and other staff members to review problems or unique issues from caseloads, share professional support, and exchange feedback aimed toward enhancing professional growth.

9. Is responsible for the supervision of home health aides under his/her direction, as well as updating the Hospice Aide plan of care, as needed.

10. Facilitates patient/family referral to other community agencies/resources as appropriate.

11. Maintains current Basic Life Support Certification.

12. Participates in the Hospice orientation and training programs.  Updates knowledge by attending in-services and reading publications and journals.

13. Upon request, serves on agency committees, assists with Volunteer Training, assists with community education regarding the Hospice program.

14. Is responsible for teaching patients, families and caregivers.

15. Accepts other assignments as appropriate.

SPECIFIC JOB SKILLS:

Working knowledge of, and the ability to apply the basic principles and techniques of community health nursing to the hospice setting.  Must possess good clinical nursing skills and be able to utilize problem-solving techniques.  Ability to function in high stress situations and manage multiple priorities.  Knowledgeable in pain and symptom management.

JOB CONDITIONS:

Office, home and automobile settings.  Condition of patient home varies.  Cluttered, unclean and small confined space at times.  Poor driving conditions during inclement weather.  Extensive use of personal automobile.  Full accountability for management and coordination of care for assigned caseload of patients.  Ability to work flexible hours, including the sharing of 24-hour call rotation. Physical Requirements: Patient lifting, repositioning, etc.  Ability to lift 40 to 60 pounds.

OSHA CATEGORY:

Category 1-Tasks that involve exposure to blood and body fluids.

I have read and understand the expectations, duties, and role of this position with the agency.  I fully agree to carry out my duties as explained and indicated in this job description.
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